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Chairman may choose from a wide 
range including a warning or rep-
rimand, suspension, reduction in grade 
or pay, or termination of employment. 
The disciplinary action selected should 
reflect the character and degree of the 
offense which demands such action and 
should be reasonable in light of that of-
fense. 

(c) Remedial action, whether discipli-
nary or otherwise, shall be effected in 
accordance with applicable laws, Exec-
utive orders, and regulations.

Subpart B—Conduct and 
Responsibilities of Employees

§ 905.735–201 General standards of 
conduct. 

(a) All employees shall conduct 
themselves on the job so as to effi-
ciently discharge the work of the Cor-
poration. Courtesy, consideration, and 
promptness are to be observed in deal-
ing with the public, Congress, and 
other governmental agencies. 

(b) All employees shall conduct 
themselves off the job so as not to re-
flect adversely upon the Corporation or 
the Federal service. 

(c) Employee conduct shall exemplify 
the highest standards of integrity. Em-
ployees shall avoid any action, whether 
or not specifically prohibited by this 
part, which might result in, or create 
the appearance of: 

(1) Using public office for private 
gain; 

(2) Giving preferential treatment to 
any person; 

(3) Impeding Government efficiency 
or economy; 

(4) Losing complete independence or 
impartiality; 

(5) Making a Government decision 
outside official channels; or 

(6) Affecting adversely the confidence 
of the public in the integrity of the 
Government.

§ 905.735–202 Gifts, entertainment, and 
favors. 

Pursuant to paragraph (b) of 5 CFR 
735.202, the following exceptions to the 
restriction of paragraph (a) of that sec-
tion are authorized. Employees may: 

(a) Accept gifts and other things of 
value under circumstances which arise 
from an obvious family or personal re-

lationship(s) (such as between the par-
ents, children, or spouse of the em-
ployee and the employee), when the 
circumstances make it clear that it is 
those relationships rather than the 
business of the persons concerned 
which are the motivating factors; 

(b) Accept food and refreshments of 
nominal value on infrequent occasions 
in the ordinary course of a luncheon, 
dinner, or other meeting, or on an in-
spection tour where an employee may 
properly be in attendance; 

(c) Accept loans from banks or other 
financial institutions on customary 
terms to finance proper and usual ac-
tivities of employees, such as home 
purchase; 

(d) Accept unsolicited advertising or 
promotional materials, such as pens, 
pencils, note pads, calendars and other 
items of nominal intrinsic value; 

(e) Participating without payment in 
privately funded activities in the 
Washington metropolitan area if: (1) 
An invitation is addressed to the Chair-
man or Executive Director of the Cor-
poration and approved by either of 
them; (2) no provision for individual 
payment is readily available; and (3) 
the activities are limited to cere-
monies of interest to both the local 
community and the Corporation (such 
as ground breakings or openings), or 
are sponsored or encouraged by the 
Federal or District Government as a 
matter of policy; and, 

(f) Participate in widely attended 
lunches, dinners, and similar gath-
erings sponsored by industrial, com-
mercial, technical and professional as-
sociations, or groups, for discussion of 
matters of interest both to the Cor-
poration and the public. Participation 
by an employee at the host’s expense is 
appropriate if the host is an associa-
tion or group and not an individual.

§ 905.735–203 Outside employment and 
other activity. 

As provided in 5 CFR 735.203, an em-
ployee of the Corporation may engage 
in outside employment or other outside 
activity not incompatible with the full 
and proper discharge of the duties and 
responsibilities of his Government em-
ployment. An employee who proposes 
to engage in outside employment shall 
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report that fact in writing to his super-
visor prior to undertaking such em-
ployment.

§ 905.735–204 Disclosure of informa-
tion. 

(a) Every employee who is involved 
in the development, maintenance or 
use of Corporation records containing 
information about individuals shall fa-
miliarize himself with the require-
ments and penalties of the Privacy Act 
of 1974 (5 U.S.C. 552a) and Corporation 
regulations (36 CFR part 903) promul-
gated thereunder concerning the utili-
zation of and access to such records. 

(b) Every employee is directed to co-
operate to the fullest extent possible in 
discharging the requirement of the 
Freedom of Information Act (5 U.S.C. 
522) and Corporation regulations pro-
mulgated thereunder (36 CFR part 902). 
Every effort should be made to furnish 
service with reasonable promptness to 
persons who seek access to Corporation 
records and information.

§ 905.735–205 Purchase of Government-
owned property. 

Employees of the Corporation and 
members of their immediate families 
may purchase Government-owned per-
sonal property when it is offered for 
sale by the General Services Adminis-
tration or any Federal agency other 
than the Corporation (41 CFR 101–
45.302).

Subpart C—Conduct and Respon-
sibilities of Special Govern-
ment Employees

§ 905.735–301 General standards of 
conduct. 

(a) Special Government employees of 
the Corporation shall adhere to appli-
cable regulations adopted under 
§ 904.735–102, except 5 CFR 735.203(b). In 
addition, the standards of conduct set 
forth in §§ 905.735–201, 905.735–204, and 
905.735–205 shall apply to special Gov-
ernment employees. 

(b) Special Government employees of 
the Corporation may teach, lecture, or 
write consistent with the provisions of 
5 CFR 735.203(c). 

(c) Pursuant to 5 CFR 735.305(b), the 
provisions concerning gifts, entertain-
ment, and favors set forth in § 905.735–

202 are hereby made applicable to spe-
cial Government employees.

Subpart D—Special Standards Ap-
plicable to Certain Board 
Members

§ 905.735–401 Standards. 
Section 3(c)(8) of the Pennsylvania 

Avenue Development Corporation Act 
of 1972, Pub. L. 92–578, 86 Stat. 1267 (40 
U.S.C. 872(c)(8)) specifies that the eight 
members appointed to the Board by the 
President from private life, at least 
four of whom shall be residents of the 
District of Columbia, ‘‘shall have 
knowledge and experience in one or 
more fields of history, architecture, 
city planning, retailing, real estate, 
construction or government.’’ As a re-
sult of these prerequisites for appoint-
ment of a private member to the Board 
of Directors, conflicts could arise for 
these Board Members as the Corpora-
tion proceeds with various develop-
ment activities. Accordingly, Board 
Members should perform their respon-
sibilities for the operation and man-
agement of the Corporation consistent 
with these regulations, and other appli-
cable Federal laws and regulations, and 
consistent with the highest level of fi-
duciary responsibility.

§ 905.735–402 Advice and determina-
tion. 

The Corporation’s Ethics Counselor 
is readily available for consultation 
when a Board Member seeks advice as 
to the appropriateness of his actions in 
light of this part, the Executive order, 
or title 18 U.S.C., chapter 11. A Board 
Member has an affirmative duty to ad-
vise the Ethics Counselor of any poten-
tial conflict of interest which may 
arise with the individual’s participa-
tion in any particular matter before 
the Corporation. If advised to do so, 
the Board Member should submit to 
the Chairman for determination the 
question of whether or not the conflict 
will disqualify the Board Member from 
participating in the action to be taken 
by the Corporation. Under the author-
ity delegated to the Chairman pursu-
ant to 18 U.S.C. 208(b), the Chairman 
may find that the Board Member need 
not be disqualified from participating 
in the particular matter, if: 
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